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Background 

In Southeast Asia, there is an estimate of 6.9 million migrant workers and almost half of which (47%) are 

women (UNDESA, 2017). The increased migration of women in the region is partially influenced by the 

lack of decent work for women in their countries of origin and the increase in the demand for female 

labour in countries of destination. In the past two decades, the region has observed the rising feminisation 

of the labour force in different sectors such as care service, domestic work, manufacturing and garment 

industry in Thailand, Hong Kong, Malaysia and Singapore. A number of women migrant working in these 

countries are from Cambodia, Lao PDR, Myanmar and the Philippines. Despite their substantial 

contributions the region’s economic development, many women migrant workers are not legally 

recognised and are undervalued. Many of them work in informal and insecure employment and they also 

face various forms of discrimination and violence based on the grounds of both their gender and their 

migration status.  

Session Description 

To ensure sustainability in the region’s economic growth, it is important for stakeholders, particularly the 

business sector to help protect and promote the rights of women migrant workers throughout the 

migration cycle. The session will discuss the contributions of women migrant workers to social and 

economic development in countries of origin and destination and explore how business actors can play 

key roles in promoting responsible migration and upholding the rights of women migrant workers by 

promoting ethical recruitment and decent work and providing gender-responsive skills development 

opportunities and employment benefits for women migrant employees. 

Session Objectives 

To raise awareness of the current situation of women migrant workers in the region’s economic 

performance and to advocate for ethical recruitment and decent work and gender-responsive skills 

development for women migrant workers. 
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Questions 

- What do we know about women migrant workers? 

- Why it is important to ensure inclusive growth and gender inclusion in recruitment and skills 

development? 

- How can business actors/employers can do to ensure ethical recruitment and gender responsive skills 

development? 

- What are good practices so far to support women migrant workers to access to ethical recruitment, 

decent work and skills development? 


